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To put in place continuous mechanisms to monitor and evaluate racism & discrimination,
including through regular city-wide resident surveys and additional participative research 
methods.

To adopt targeted approaches against anti-Black racism, antisemitism, Muslim 
discrimination, queer discrimination and discrimination against people with disabilities.
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To maintain ongoing exchange and coordination with other major Dutch cities (G4) to 
discuss shared challenges, data, and emerging trends related to racism and discrimination;

To actively collect qualitative as well as quantitative data to inform evidence-based 
policy adjustments; 

To conduct research in order to identify barriers in access to rights and services, including
mystery guest research to detecht discrimination and exclusion in nightlife settings;

To use insights from research, monitoring and inter-city exchange to continuously
adapt and improve municipal policies and interventions.
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To structurally support and strengthen the local anti-discrimination service, 
and additionally expand mediation services and follow-up support for victims;

To establish a city-wide reporting system for street intimidation and harassment.
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 To actively involve groups experiencing discrimination in policy development and evaluation. 

To implement an obligatory inclusive participation strategy, based on multiple perspectives;

To organise structural opportunities for city dwellers to meet each other, for example 
by organising dialogues, neighbourhood meetings, and focus groups;
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To provide funding for civil society initiatives aimed at combating racism and discrimination, 
promoting inclusion, social cohesion and equal opportunities for everyone; 

To investigate research opportunities on labour market discrimination and actively 
collaborate with employers’ and employees’ organisation to address discriminatory practices; 

To develop a local health care and support system that is sensitive to the needs of 
queer individuals; 

To focus on establishing equal educational opportunities for every child in the Hague and 
on developing a targeted approach to equal apprenticeship opportunities. 
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To support employee networks focusing on gender equality, queer inclusion and 
neurodiversity; 

To execute dialogue-based approaches to strengthen social safety and foster an inclusive 
workplace culture. 

To implement an internal diversity and inclusion strategy for the municipal organisation; 
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To develop policies to prevent discrimination in access to housing and housing allocation; 

To monitor signals and complaints related to housing discrimination. 
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To support educational initiatives addressing colonial history, slavery and their 
contemporary impact; 

To commit to targeted measures to promote safety and inclusion in schools, including 
actions addressing antisemitism and supporting queer emancipation and gender equality. 
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To structurally organise interfaith dialogues and regular meetings with religion and 
faith communities about social topics. 

To support neighbourhood-based intercultural activities through cultural and 
community partners; 

To facilitate shared spaces and initiatives that promote encounter and mutual understanding. 



 

  12 

 

 

 

 

 

 

 

 

 

To implement measures within the safety and enforcement domain to prevent 
discriminatory practices, including ethnic profiling; 

To cooperate with police and community actors to improve reporting, response and 
mutual trust and understanding. 
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